


Since publishing our first gender pay gap report last 
year, we are pleased to show a reduction in the median 
gap this year. We have been working to increase the 
number of women in our Production team in particular 
and our report also now includes our first female Chief 
Executive. We are committed to employing women at 
all every level of our organisation and are proud to be a 
Times Top 50 Employer for Women for four years in  
a row. 

This is the difference between the gross hourly earnings 
for all men and the gross hourly earnings for all women 
in the organisation. It differs from equal pay, which 
is about men and women being paid the same for 
the same work. The gender pay gap takes account of 
average hourly earnings across all jobs at all levels and 
all salaries within the organisation. There are many 
factors causing gender pay gaps, even in organisations 
where men and women are paid the same to do the 
same job. 

At Southbank Centre we pay men and women the same 
rate for the same job and jobs of equal value.
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